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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


REGIONAL INFORMATION OFFICES 


The U.S. Department of Labor operates through 10 regional offices located in major 
ities across the country. If you want a local angle on a news o» feature story provided 

through this service--o: have a direct news inquiry--you may contact one of the offices 

listed below. This listing includes the names, addresses and telephone numbers of the 


Public Information Directors and the states in their regions: 
Region I....... .. John M. Chavez edie WE oo ccn ken 08 cd Les Gaddie 
Room 1001-B Room 220 
Connecticut JFK Federal Bida. Arkansas 555 Griffin Sq. Bide. 





Maine Boston, Mass. 02203 Louisiana Griffin and Youny Sts. 
Massachusetts 617-223-6767 New Mexico Dallas, Texas 7520? 
New Hampshire Ok] ahoma 214-767-4776 
Rhode Island Texas 
Vermont 
gg, Edward I. Weintraub a) bee Patrick A. Hand 
Room 3580 Room 2509 
‘Yew Jersey 1515 Broadway lowa Federal Office Bldq. 
‘ew York New York, N.Y. 10036 Kansas 911 Wainut St 
serto Rico 212-940-3435 Missouri Kansas City, Mo. 61406 
“ain Islands Nebraska 816-374-5481 
ecsion II]... .John P. Hord Region VIII.......... Ernest E. Sanchez 
Room 2460 Room 1468 
delaware 3535 Market St. Colorado Federal Bldg. 
District of Philadelphia, Pa. 19104 Montana 1961 Stout St. 
Columbia 215-596-1139 Nerth Dakota Denver, Colo. 80294 
Maryland South Dakota 303-837-4235 
Pennsylvania Utah 
Virainia Wyoming 
West VYirainia 
lt Aree re Frances Ridgwcy ea eee Joe B. Kirkbride 
Roum 317 Room 10007 
Alavama 1371 Peachtree St., N.E. Arizona Federal Bldg. 
Florida Atlanta, Ga. 30309 California 450 Golden Gate Ave. 
Georgia 404-881-4495 Hawaii San Francisco, Calif. 94102 
Mississippi Nevada 415-556-3423 
Nerth Carolina 
South Carolina 
Tennessee 
Kentucky 
Region V.......... John 0. Mellott RaGtSe Kan ovevacesoces ack Strickland 
Room 772 Room 7021 
lllinois 230 S. Dearborn St. Alaska Federal Office Bldg. 
Indiana Chicago, 111. 60604 Idaho 909 First Ave. 
Michigan 312-353-6976 Oregon Seattle, Wash. 98174 
Minnesota Washington 20-442-7620 
no 
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Week of December 22, 1980 


DRUG FIRM AGREES TO $765,000 
EEO SETTLEMENT FOR 400 WOMEN — 


WASHINGTON -- Schering Corporation, a New Jersey-based drug firm, will commit 
ver $765,000 in an equal employment opportunity settlement for women employees in 
blue-collar jobs, the U.S. Department of Labor announced. 


The settlement includes $165,000 in back pay for 407 women found to be 


rated in lower-paying jobs at the company's Kenilworth, N.J., facility, 


m 


tant ecretary onald 


hering will also spend about $600,000 in incentive pay and other affirmative 


t efforts to encourage qualified women to move into higher-paying blue-collar 
w held largely by men 


. 


hese efforts include accelerated promotion of women into craft jobs, 
tepped-up recruitment efforts, vocational training and counseling programs. 

orp. is a division of the Schering-Plough Corp., a large drug, 

etic and chemical manufacturer 


he settlement resolves issues raised by the department's Office of Federal 


ntract mpliance Proarams (OFCCP) during a 1979 review of Schering's employment 


he investigation showed that Schering's female employees were concentrated 
jobs paying less than chose in predominantly male 
iction areas. 

yraing to OFCCP, women comprised over 90 percent of the lower-paying job 


t ries, but only five percent of the company's chemical jobs and eight percent 
n noositions 


-more- 
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OFCCP's investigation also,revealed evidence that women who transferred into 
the higher-paying craft jobs were concentrated at the lowest salary levels despite 
their seniority, ssid program director Weidon J. Rougeau. 

OFCCP also found that Schering's description of physical requirements for 
chemical and production jobs tended to discourage women from entering these areas. 
Schering is a federal contractor through its approximately $17 million in 
contracts in 1979 and 1980 with Defense Department and Veterans Administration 

hospitals to supply drugs and chemicals. 

Under an executive order and two laws, employers with federal contracts must 
not discriminate on the basis of race, sex, color, religion, national origin, 
handicap or veteran's status, and must take affirmative action to hire and promote 
qualified minorities and women. 

Specifically, under the agreement, Schering agreed to: 

** Award two years of back pay to women in drug packaging and quality control jobs 
** Provide incentive pay to women who complete six months of work in chemical 
and production areas 
** Design counseling programs to encourage women to bid on “male” jobs and provide 
more detailed descriptions of job requirements 
** Insure that women are represented in craft training programs. 
** Expand recruitment efforts for qualified women both within the company and the 
surrounding community. 
** Improve tracking systems for promotions and new hires 
Schering Corp. is the third major drug firm to settle an EEO case with OFCCP, 
said Rougeau. In 1979, agreements were signed with Hoffmann-LaRoche, Inc. of 


Nutley, N.J. and Merck &Co. of Rahway, N.J., in which a total of over $4 million 
was committed to back pay, incentives and job development programs. 


# # # 





Week of December 22, 1980 


TEST TRAINING PROGRAM SET 
(ALE 


FOR FEM 


P< 


WASHINGTON -- Houston and Los Angeles will be the sites of a model program to 
jive remedial education, work experience, and skill training to female offenders under 
a $1 million CETA contract, the U.S. Department of Labor reported. 


The department's Employment and Training Administration (ETA) said the contract 


with a Falls Church, 


\ 


Va., firm--Jeffalyn Johnson and Associates--will be completed in 

months in April 1982. 

The firm will work with the CETA (Comprehensive Employment and Training Act) 

prime sponsors--the manpower agencies of the city governments of Houston and 
geles--to develop the various components of the program. 

The remedial education element will include the certification of participants 
as high school graduates upon completion of a General Education Development course. 
Nontraditional jobs for women will be included in the job development component. 

uccessful elements of the completed model program will be offered to all CETA 
prime sponsors, once the contract is terminated. 

The contract is funded under Title III of CETA which is administered by ETA. 

For further information about the contract, contact Dorothy Fisher, Jeffalyn 
Johnson and Associates, Two Skyline Place, Suite 1210, 5203 Leesburg Pike, Falls 
urch, Va., 22041, telephone 703-578-4633 

The federal representative is Rose Turner, ETA Office of Community Employment 


Programs, telephone 202-376-6773 





Week of December 22, 1980 


MAJOR LAWS AFFECTING BUSINESS DESCRIBED 





WASHINGTON -- The U.S. Department of Labor has published a booklet to help 
business, particularly small employers, understand and comply with major laws and 


regulations administered by the department. 


Entitled "Major Laws Administered by the U.S. Department of Labor Whict 
ffect S 1 Business", the booklet describes in non-technical 1 uace the pro- 
ions of laws such as the Comprehensive Employment and Trainina Act (CETA), 

the Fair Labor Standards Act, the Occupational Safety and Health Act. and the 

yee Retirement Income Security Act. 

The booklet briefly describes 20 laws and requlations, lists the acency 
within the denartment responsible for administering the law, and cives a regional 
address and phone number where employers can get more detailec.information. Some 

f the laws described apply to all businesses; others apply only t ose busi- 


nesses working under Government contracts and subcontracts. 

Developed by the Labor Department's Office of Small and Disadvantaged Busi- 
ness Utilization, the booklet may be obtained from the regional administrator of 
the Office of the Assistant Secretary for Administration and Management at 
regional addresses shown on attached list 


(more) 
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Regional Administrators 








f REGION 
- U.S. Department of Labor VI - U.S. Department of Labor 
J.F. Kennedy Fed. Bldg. 555 Griffin Square bide. 
Rm. 1001 Rm. 744 
Boston, MA 02203 Dallas, TX 75202 
Tel: (617) 223-4394 Tel: (214) 767-6801 
- U.S. Department of Labor VII - U.S. Department of Labo 
1515 Broadway 911 Walnut Street 
Rm. 3580 Rm. 100 Fed. Ofc. Giece. 
New York, NY 10036 Kansas City, MO 6710¢ 
- U.S. Department of Labor VIII - U.S. Department of Labor 
Market Street 1961 Stout Street 
Rm. 14320 Gateway Center Rm. 1544 Fed. Ofc. Bldg. 
Philadelphia, PA 19104 Denver, CO 80294 
Tel: (215) 596-6560 Tel: (303) 837-2218 
- U.S. Department of Labor IX - U.S. Department of Labor 
1371 Peachtree St., N.E. 450 Golden Gate Avenue 
Rm. 11C Rm. 10064 Fed. Ofc. Bldg. 
Atlanta, GA 30309 San Francisco, CA 94102 
Tel: (404) 881-3989 Tel: (415) 556-5417 
V - U.S. Department of Labor X - U.S. Department of Labor 
230 S. Dearoorn St. 909 First Avenue 
10th Floor Rm. 3144 Fed. Ofc. Bldc. 
Chicago, IL 60604 Seattle, WA 98174 
Tel: (312) 353- 0769 Tel: (206) 442-0100 





Week of December 22, 1980 


MARRIED PERSONS DOMINATE THE WORK FORCE, 
ACCORDING TO SURVEY 





WASHINGTON -- Married persons continue to dominate the work force, but their 
share has been declining steadily, the Bureau of Labor Statistics of the U.S. 
Department of Labui reported. 

From March 1970 to March 1980, the proportion of the labor force composed of 
married persons living with their spouses fell from 69 to 61 percent, while the share 


composed of never-married and divorced persons rose from 24 to 33 percent. 


T yradual, transformation of the marital composition of the labor force reflects major 
ravhic and social changes that have occurred during the 1970's. For example, half of the 
than 20 million increase in the labor force during the decade was among persons 25-34 years 
who now account for more than | of every 4 workers. Many of these workers, born during the 

-World War II “baby boom", tended either to postpone marriage or not to marry. Those who did 
arry were more than twice as likely to become divorced than were workers of a similar age 
years ago. The result is that only 65 percent of workers 25-34 years old were married in 
March 1980, down fr 79 percent a decade earlier. 
This overview of the 1970's is based on data obtained each March as part of the Current 
Jlation Survey. Other relevant findings from the survey 


in 





the labor force has soared by nearly 6 million 
24.4 million wives were working or looking for 


* The number of married women 
9790's. By March 


ver the 19 


* About 17.5 million or 56.6 percent of all women with children under 18 were in 
the labor force in March 1980. Although mothers of school-age children are 
more likely to be in the work force than those with children under 6, the number 
working mothers with preschool children also has been rising dramatically. 








* One of every 5 mothers in the labor force, or a total of 3.8 million, was 
maintainino her own family. Mothers in one-parent families had a much higher 
labor force participation rate (67 percent) than those in two-parent families 

54 percent). Even when children under 6 were present, 55 percent of the 


others maintaining their own families were in the labor force, compared with 
45 percent of wives with children under 6. 


-more- 
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* In March 1980, 30.7 million children under 18, or 53 vercent of the total, had 
otners in the labor force. This compares with 25.5 million, or 39 percent who 
n working thers in 1970. By March 1980, 43 percent of all youngsters below 
6 had thers in the labor force, compared with 29 percent at the outset of 


annual income of married-couple families in 1979 ($21,600) 

f families maintained by a male householder ($16,600) and was 

t as high as that for families maintained by a female householder 
) The higher median income of married-couple families is due, in large 
art, to the presence of more than one earner. More than 60 percent of the 

2 families had two or more earners--usually the husband and wife. 








rried-cou 
nly 43 percent of families maintained by men and 28 percent of those maintained 
yonen were ulti-earner families. 
ver the past few years, the labor force participation rate of white wives hes 
been rising faster than that for black wives; thus, the gap between their rates 
has narrowed somewhat. In March 1980, the rate for white wives was 49.4 percent, 


pared with 58.9 percent for black wives and 46.0 percent for Hispanic wives. 


Week of December 22, 1980 


MSHA DEFERS REQUIREMENTS FOR NEW SELF-RESCUERS IN COAL MINES 


WASHINGTON -- Operators of underground coal mines will have an additional six 
months in which to provide their underground employees and visitors with new self-contained 
self-rescuers (SCSRs) that produce oxygen to enable users to escape from poisonous 
atmospheres during a mine emergency, the U.S. Labor Department's Mine Safety and Health 


Administration (MSHA) has announced. 


The rule requiring the self-contained self-rescuers, published in 
November 1978, gave mine operators until Dec. 21, 1980, to make available the 
new SCSRs to anyone who goes underground. Unexpected delays have since occurred 
in MSHA's program to evaluate the SCSRs under actual mine conditions, and 
additionally, manufacturers have not yet produced a sufficient quantity of the 
new self-rescuers because of delays in getting final approval for production 
models. Because of these considerations, MSHA has decided that coal mine 
operators will not be required to make SCSRs available to miners and visitors 
until June 21, 1987. 

Self-contained self-rescuers, which miners would use during emergencies when 
the mine atmosphere lacks oxygen or contains toxic gases, chemically convert 
moisture and carbon dioxide in the user's exhaled breath into oxygen that the 
miner can then inhale in this closed system. The SCSR units are designed to 
provide miners with at least one hour of respirable air to allow them enough 
time to escape from mine areas containing contaminated or oxygen-deficient air 
that might otherwise prove fatal. 


-more- 
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The self-contained oxygen-generating units would replace or, in some 
situations, be used in conjunction with filter-type self-rescuers currently 
used by underground coal miners. The filter-type units convert carbon monox- 
ide produced by mine fires or explosions into carbon dioxide that the miner 
then inhales. Although many miners’ lives have been saved by filter-type 
self-rescuers during mine emergencies, these units provide no protection to 
users when the mine air contains insufficient oxygen or high levels of carbon 
monoxide, and no protection against other toxic gases that might be present. 

MSHA officials expect to complete their field evaluation of the new self- 
contained self-rescuers soon, and the results of this evaluation will be pro- 
vided to the mining community when they are available. 

Current requirements to provide filter-type self-rescuers shall remain in 


effect during this six-month extension period. 


### 


Week of December 22, 1980 

STATE AND METROPOLITAN AREA 
UNEMPLOYMENT: OCTOBER 1980 

WASHINGTON -- Unemployment rates were higher in October 1980 than in 
October 1979 in 46 of the 50 states, the same number as in the preceding 3 months, 
according to preliminary estimates released by the U.S. Department of Labor's 
Bureau of Labor Statistics. 

The number of states with increases as large as 1.0 percentage point continued 
to hold at 36--a decline from the August peak of 40 states. 

The number with increases of 2.0 percentage points or more also stayed below 
the peak of 23 states in July--19 states had unemployment rate increases of 
2.0 points or more in October. 

The national unemployment rate (not seasonally adjusted) rose 1.5 percentage 


points from October 1979 to October 1980, to 7.1 percent. 
States 

As in most months of 1980, States with the largest unemployment rate 
increases were concentrated in the North Central region of the Nation. Of the 19 
States with over-the-year rate increases of 2.0 percentage points or more, 10 were 
in this 12-State area. Within this region, Kansas and Nebraska were the only 
States with rate increases less than 2.0 points. However, even in these States, 
the number of unemployed rose by more than 35 percent--considerably above the 28 
percent rise nationally. Over-the-year increases of 2.0 points or more in the 
unemployment rate were reported in four of the 13 Western States (Arizona, Idaho, 
Oregon, and Utah), four of the 16 Southern States (Arkansas, Kentucky, Oklahoma, 


and West Virginia), and in Vermont among the nine Northeastern States. 


-more- 
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yloyment declines in construction were a factor in nearly all of the 
arge over-the-year unemployment rate increases. Lower employment 


levels than a year before in motor vehicle, machinery, primary metals, and other 





le l 
auto-related industries continued to affect most of the North Central States. In 
the West, employment declines in lumber and wood products were a factor in bott 
Idaho and Oregon, where lower emp! levels than a year before were also 
evident in trade and government employment. In Arizona, employment was below 
ear-ag levels in metal mining. In the South, decreases in coal mining cont ‘nued 
t affect est Virginia and Kentucky. There were also decreases in many of the 
durable g ds industries in these States and in Arkansas. 


elaware, Hawaii, Louisiana, and Pennsylvania plus the District of Columbia, 


had unemployment rates in October 1980 that were either the same or marginally 


below those of a year earlier. The largest reduction was the 0.4 percentage point 


jecline in Hawaii. 


Alabama, Alaska, Illinois, Indiana, Michigan, and West Virginia were the 


of 8.5 percent a year earlier. Five States reported unemployment rates below 4.5 


ercent in October 1989 (Kansas, Nebraska, North Dakota, Texas, and Wyoming), 


oe) 


compared with 18 States in October 1979. (See map.) 
Metropolitan Areas 


ASS) 1 PPAT 


Unemployment rates increased by 1.0 percentage point or more from October 
1979 to October 1980 in 132 of the 214 metropolitan areas, with increases of at 


least 2.0 percentage points in 61 areas. Nine areas, all in the industrial North 


Central region, had rate increases of at least 5.0 percentage points-- Rockford, 


tes with rates over 8.5 percent in October 1980. No State had a rate in excess 


Fort Wayne, Indiana; Dubuque, Iowa; and Battle Creek, Bay City, Detroit, 


Flint, Jackson, and Muskegon, Michigan. Rate decreases of 1.0 percentage point or 


more from a year before were reported in five areas, in Louisiana, New Jersey and 
Pennsylvania. Atlantic City, New Jersey, was the only area where the unemployment 
rate f more than 2.0 percentage points, largely reflecting an increase in 





service industry employment. 


-more- 
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The number of areas with relatively high unemployment continued to be 


considerably greater than a year before-- 40 areas had rates of 8.5 percent or 
more in October 1980, compared with seven a year earlier. At the other end of the 
spectrum, onsiderably fewer areas had relatively low unemployment rates (below 
4.5 percent) in October 1980 than a year before-- 19 areas compared with 63 areas 
in October 1979. 

Flint, Michigan, had the highest unemployment rate in October 1980 (16.4 
percent), followed by Bay City, Michigan (15.0 percent), Dubuque, Iowa and 
Muskegon, Michigan (both 14.6 percent). By contrast, Wichita Falls, Texas, had 
the lowest rate (3.0 percent), followed by Austin, Texas (3.1 percent), Lafayette, 


Louisiana, and Lincoln, Nebraska (both 3.3 percent). 





The estimates in this press release are the product of a Federal- State 


perative program in which State employment security agencies prepare labor 
ree and nemployment estimates under concepts, definitions, and technical 
r dJures established by BLS. Estimates for the current year are provisional. 





or the current month are preliminary and are revised the following 


month to incorporate improved inputs. Once each year, all estimates are adjusted 


incorporate more current population controls and/or benchmarks. 
The national unemployment statistics published monthly by the BLS are 


btained from the Current Population Survey (CPS), a survey of households 


conducted in all States. With the exception of the 10 large States and two large 


a 


s 


a 


e 


reas mentioned below, the size of the current CPS sample is not sufficient to 
ain reliable monthly State and metropolitan area estimates. Therefore, 
tatistics derived from State unemployment insurance (UI) operations, as well as 
djustment factors based on data from the CPS and other sources, are used to 


alculate estimates for most States and metropolitan areas. 


-more- 
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In 10 large States (California, Florida, Illinois, Massachusetts, Michigan, 
New Jersey, New York, Ohio, Pennsylvania, and Texas) and two large areas (New 
York City and the Los Angeles-Long Beach metropolitan area), the monthly estimates 
are taken directly from the CPS. These State and area estimates meet BLS 
standards of relighbility (10 percent coefficient of variation on the level of 
unemployment at a 6 percent rate of unemployment). In the remaining 40 States and 
the District of Columbia, a 6=month moving average adjustment (using CPS and 
Ul-based data for the State) is applied to the UI=-based estimate for the current 
month to bring the State estimates more into conformity with national definitions 
of employment and unemployment. Estimates for the labor market areas (except for 
New York City and the Los Angeles-Long Beach areas) are obtainell from the UI-based 
estimates adjusted to the State total for employment and unemployment. 

Oncee each year, the monthly CPS labor force and unemployment estimates for 
the 10 large States and two large areas are revised to new population controls. 
The UI=-based estimates in the remaining States and the District of Columbia are 
benchmarked to annual average employment and unemployment levels from the CPS. 

The benchmark controls for these States meet the 10 percent reliability standard 
on an annual basis- This procedure is necessary because the CPS annual average 
provides a uniform basis for determining employment and unemployment in each State 
and is not affected by differences in the State UI laws which serve as the basic 
building block for the local estimate on a monthly basis. Corrected estimates for 
all States and areas are published in March through the National Technical 
Information Service. (See below.) 

Because of data limitations, seasonally adjusted data are not available for 
most States. In the absence of seasonally adjusted data, it is not generally 
possible to determine whether monthly changes in a State or area are due to 
temporary seasonal factors or underlying trends. Seasonally adjusted unemployment 
rates for the 10 large "CPS" States are contained in table A-11 of the-BLS news 


release, "The Employment Situation." 
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Because of the smaller labor force of the areas involved, as well as the 
limitations of the data inputs used, the State and area estimates are not of the 
same statistical quality as the national estimates. A fuller explanation of the 
technical procedures used to develop these estimates appears monthly in the 
Explanatory Note on State and Area Unemployment Data in the BLS periodical, 
Employment and Earnings. 

Labor force and unemployment estimates for counties, cities, and small areas 
have been prepared for administration of various Federal economic assistance 
programs and are published monthly through the National Technical Information 
Service under the following titles: "CETA Area Employment and Unemployment;" and 


‘ A list of current 


"State, County, and Selected City Employment and Unemployment.’ 
publications and price schedules is available from the National Technical 


Information Service, U.S. Department of Commerce, 5285 Port Royal Road, 


Springfield, Virginia 22161 (tel.703-557-4650). 
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Week of December 22, 1980 


FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The American Federation of Labor (AFL) was organized in 1886 as a successo) 
to the Federation of Organized Trades and Labor Unions, according to the U.S. 


Department of Labor publication, "Important Events In American Labor History." 


# # # 


An Executive Order by President Van Buren on March 31, 1840, established a 
10-hour day for Federal employees on public works without reduction in pay, according 
to "Important Events In American Labor History", a publication of the U.S. 


Department of Labor. 
# # # 


November 9, 1934 marked the formation of the Committee for Industrial Organization 
(CIO) by several AFL international unions and officials to foster industrial unionism, 
according to the U.S. Department of Labor publication, "Important Events In American 


Labor History." 
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